Occupational Brief
Sometimes the present era is called the Age of Aquar ius. Sometimes it is called the Age of Information, or the Computer Age. Most often it is called the Age of Technology. Technology means, among other things, the orderly use of knowledge. Today, both knowledge itself and its uses are changing many jobs.
Through the ages people have studied to become experts or professionals in such fields as law and medi cine. In the past, once they set up a practice, they could run it themselves. Today people need much more knowledge to get started. They must also continue to study as the body of knowledge increases and changes. All professions have more details, more rules, and many new developments. Assistants help these profes sionals keep up. Formerly called helpers or aides, these workers now have titles that often begin with para-; e.g., paralegals or paramedicals. In other fields they are called technicians. There are many technicians in the Pharmacy technicians do many of the tasks pharmacists do. What technicians do not do is exercise the same level of professional judgment.
health-care field: surgical, dental, blood bank, Opto metrie, and pharmacy technicians.
Pharmacy technicians are not a new class of workers. In fact, they probably have been around for as many years as pharmacists. Only recently, however, have they acquired their own education and training programs. The field of pharmacy is growing steadily. One reason for this growth is the development of many new drugs; another is the higher percentage of elderly people who need more medical care than younger people. Phar macy technicians do many of the tasks pharmacists do. What technicians do not do is exercise the same level of professional judgment. The professional judgment of pharmacists, who have a higher level of education, should encompass a broader scope of knowledge.
At the present time, pharmacy technicians need not meet national standards or requirements for education or training, although leaders in the profession are trying to establish them. Standards vary among states. Cali fornia has a program with nine months of training, in which students have six months of classes and three months of clinical training. In some southern states less training is provided. Some programs offer certificates after only 36 hours of class study or a one-month intern ship. Some schools offer a combined high school and pharmacy technician program, with classes covering technical skills and general related knowledge. Phar macy technicians learn, among other topics, pharmacy law, medical terms, pharmacy mathematics, pharmacy management and record keeping, and standard proce dures in pharmacies. They learn transcription of physi-dans' orders, the actions and uses of medicines, weights and measures, and dispensing systems. P h a r m a c y t e c h n i c i a n s must be d e p e n d a b l epharmacists look for assistants they can count on. Tech nicians should be able to pay attention to detail. The detailed, precise work in pharmacy demands accuracy, manual dexterity, and good vision. Also, technicians should be able to work under pressure and deal with emergencies without making mistakes. They should have a concern for people, and get along well with patients, nurses, physicians, and other staff. Employers look for motivated, enthusiastic workers who take pride in what they do. This career is for dedicated, sin cere people. Pharmacy technicians find satisfaction and reward in serving others.
Technicians often work rotating shifts, weekends, or holidays, and so are sometimes at work while their friends are off. People entering the career should be able to adjust to this kind of lifestyle. The work itself entails heavy responsibility. Even though a pharmacist checks much of the work, technicians must never become care less. Because people's lives are in their hands, they must prepare medicines correctly and keep accurate records, always being certain to maintain high standards of per formance.
Pharmacy technicians work wherever pharmacists work: in hospitals, medical clinics, health-care centers, nursing homes, and health maintenance organizations. They also work in retail drugstores and in government agencies. Most of these technicians work in and around large cities where most of the hospitals and health-care centers are located.
As pharmacy technicians sharpen their skills and abilities they earn recognition, pay raises, and other forms of advancement. Those in a small pharmacy department might have to look for a higher position elsewhere. Those on a large staff may become supervi sors. They may move up into purchasing. With appro priate education and experience they may become teachers. Pharmacy technicians should not think of their job as a stepping-stone to becoming a pharmacist. The training and experience as a technician will help, but most programs are not designed as prepharmacy curricula that are required of pharmacy students.
In the next few years employment for pharmacy tech nicians will rise as workers leave the field and as the industry grows. Since 1982 hospitals have had heavy cutbacks in the numbers of patients and in the charges collected. The resulting staff cuts, however, have not severely affected pharmacy departments. Hospitals must have pharmacies and staff to work in them. Lay offs of pharmacy staff are not likely, and the overall outlook is for continued growth. In 1986 there were 151,000 registered pharmacists. The number will prob ably be 2 0 0 , 0 0 0 by 1995. Since most pharmacists utilize an average of at least one technician, the future looks very good. 
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The objectives of the association include: (1) to promote a group of recognized, qualified pharmacy technicians; (2) to promote the profession of pharmacy technology; (3) to establish and promote closer liaison between the association and other health care organizations whose purposes are to achieve and maintain high standards of public health and patient care; (4) to promote educational programs and provide for the interchange of information; (5) 
